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Goal: Valid, reliable assessment of staff support needs for each individual
across all facilities.

Staff Resources:

e QIDPs from the 10 DCs

o Experienced in assessment
o CFAs
o ODDP
o SIS

Training and IRR:

Trained by MDA staff
Demonstration at training
Demonstration at DC

IRR checks by S. Arnoczky

Assessment Protocol:

e Standardized for all Assessors
o Facility staff available to answer questions, provide
documents as needed/requested
¢ Document review
¢ Observations
e Results
o Score sheet
o Flup letter
o Request for reconsideration

Scheduling:

2 weeks notice

Multiple sites who share a QIDP
Census/ Out of facility

If ODH/Licensure arrives
Conflict of interest

Supervision in field
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