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OPRA members are pleased with our services

“CompManagement Health Systems has been instru-
mental in representing Horizons and providing guidance 
in bringing our employees back to the workforce. This 
has also provided us with a cost savings in our lost time 
wages and staffing needs. In addition, I have worked 
closely with CHS in building and managing our relation-
ships with the care facilities where our injured workers 
seek treatment.”

— Anette MontgoMery, Horizons, inc.

“The experience and knowledge that is set forth by your 
company is a testimonial in itself. Renaissance House 
has worked with CompManagement for several years for 
our workers’ comp claims. They have always been quick 
to respond to our needs and have partnered with us to 
reduce costs. We were encouraged to take part in the 
transitional work bonus program, which in turn helped 
us save 10% of our annual premium. I look forward to 
many more years of having CompManagement as our 
business partner.”

— rose gosHe, renAissAnce House

“CompManagement staff has assisted Josina Lott Residential & Community Services by being available to answer 
any questions... and making tools available to assist us in lowering our costs for workplace accidents. As an example, 
we have worked with CHS to help us perfect our transitional work job descriptions. By putting these transitional 
work duties in place, we have been able to reduce temporary total compensation. While at the same time, our  
employees have shared how thankful they are for the opportunity to continue to work.”

— PAtty scHlosser, JosinA lott residentiAl & coMMunity services
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