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Starting in 2014, small employers with up to 100 employees will be eligible to purchase health 
insurance through a new small-business insurance marketplace or exchange (some states may 
limit participation in the exchanges to businesses with up to 50 employees until 2016). Beginning 
in 2017, states may allow businesses with more than 100 employees to participate in the 
exchanges.  Under the Patient Protection and Affordable Care Act, the exchanges would allow 
employees of small business employers to select from a variety of plans from several insurance 
carriers. 
 
Under the final rule issued by Health and Human Services (HHS)  over a year ago on March 27, 
2012, the exchanges were required to allow employers to offer employees all qualified health 
plans (QHPs) at a level of coverage chosen by the employer-bronze, silver, gold or platinum,  
which is referred to as the employee choice model.  On March 11, 2013, HHS issued a 
proposed rule (see CBIZ Health Reform Bulletin Marketplace/Exchange Options for Small 
Businesses, March 12, 2013) that would amend some of the standards for exchanges. Most 
notably, the proposed rule creates a transition policy regarding an employee’s choice of QHPs in 
the exchange. The transition policy would delay implementation of the employee choice 
model as a requirement for all federally run exchanges for one year, until 2015.   The delay 
in this requirement is intended to give all exchanges, state or federal, more time to prepare for 
the employee choice model.   States that have built their own exchanges may decide to 
offer the employee choice model if prepared. 
 
For the 2014 plan year, the federally run exchanges will assist employers in choosing a single 

 

QHP to offer their qualified employees.   According to HHS, the transition policy would increase 
the stability of the small group market while providing small groups with the benefits of the 
exchange in 2014 (for example, choice among competing QHPs and access for qualifying small 
employers to the small business health insurance tax credit).   

The 2012 final rule also included a premium aggregation function for the exchanges that was 
designed to assist employers whose employees were enrolled in multiple QHPs. Because this 
function will not be necessary in 2014 for exchanges that delay implementation of the employee 
choice model, the proposed rule would make the premium aggregation function optional for plan 
years beginning before Jan. 1, 2015.  
 
CBIZ Benefits & Insurance Services will continue to monitor health care reform developments 
and will provide updated information as it becomes available.   We will continue to evaluate all 
options available to you in or outside the exchange environment to offer legislative compliant and 
cost effective options.   We are monitoring all state exchange activity and will be prepared to 
review those options if available. 
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CBIZ is the only professional services organization that can provide integrated health care 
reform solutions, delivered by a team of experts in the areas of benefit, tax, payroll and 
compensation.   Please contact us if you have any questions regarding the impact of 
health care reform on your business. 
 
 

 
The information contained herein is not intended to be legal, accounting, or other professional 

advice, nor are these comments directed to specific situations. The information contained herein 
is provided as general guidance and may be affected by changes in law or regulation. 

The information contained herein is not intended to replace or substitute for accounting or other 
professional advice. Attorneys or tax advisors must be consulted for assistance in specific 

situations. This information is provided as-is, with no warranties of any kind. CBIZ shall not be 
liable for any damages whatsoever in connection with its use and assumes no obligation to 
inform the reader of any changes in laws or other factors that could affect the information 

contained herein. 
As required by U.S. Treasury rules, we inform you that, unless expressly stated otherwise, any 
U.S. federal tax advice contained herein is not intended or written to be used, and cannot be 
used, by any person for the purpose of avoiding any penalties that may be imposed by the 

Internal Revenue Service. 


