(G) A waiver agency may choose to continue to employ an employee who is otherwise excluded by paragraph (B)(6) of this rule if:
 
(1) The offense is a "Tier IV" offense as set forth in paragraph (F) of rule 5101:3-45-11 of the Administrative Code; 
(2) The employee was hired prior to January 1, 2013; 
(3) The conviction or guilty plea occurred prior to January 1, 2013; and
(4) The agency has considered the nature and seriousness of the offense(s), and attests in writing prior to April 1, 2013, to the character and fitness of the employee based on their demonstrated work performance.  The required written attestation shall be maintained in the employee’s personnel record.

