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OPRA HR Committee Summary
May 10, 2016


1. Proposed DOL Overtime Regulation: Mark Davis joined the group to give an update on the proposed DOL overtime threshold. Although our issue is being heard, it is very doubtful that the rule will be pulled. It is possible that the threshold may be lowered to 47k, and the indexing provision might be eliminated. Legislation is being drafted to address provider concerns – there are legislators interested in sponsoring the bill. The legislation will increase FMAP for three years to give states and providers time to develop a plan to address the increased costs of the DOL regs. A workgroup was established to develop a webinar for OPRA members on the implementation of the new regulation. Mark encouraged everyone to log onto Disability SOS and send a letter to Representatives Stivers and Fudge and Senators Brown and Portman.

2. Stephen MacDonald/Healthier Buckeye Grant: Stephen joined by phone to give an overview of the grant proposal and status on the submission. The grant and a link to a PBS Bridges out of Poverty initiative (similar to the one in the grant) will be distributed to the HR list.

3. New Training Rules Effective 10/01: There was brief discussion on the new training requirements and how agencies are structuring the training. More on the job training is being incorporated by some. Patty provided a training grid which will be sent out to the list serve.

4. New TB Test Rule: Effective October 1, TB testing will no longer be required in licensed waiver settings.

5. Q&A/local police checks/BCII/FBI Checks: Most agencies are not conducting local checks. Some agencies have policies that require this, however.

6. HIPAA Audits: No one in attendance has experienced an audit to date.

7. Auto Insurance Discussion: Some insurance providers are not covering direct care when they are transporting individuals. These are the insurance carriers the staff use. They consider it work related and want a chaffer’s license and a commercial policy, which is cost prohibitive.  Some providers have purchased vehicles for staff to use (ICF’s). It was suggested that staff should shop around, as different carriers have different requirements. Anita has reached out to Philadelphia on this issue, but has not heard back. 

8. SE/Voc Hab/Recruitment and Hiring/Specific Policies: Brief discussion. No one has additional or specific policies for these positions. Committee members are happy to share their policies with other members on request.

9. Handouts were provided on DOL sleep time regulations, but not discussed. Will be sent out to HR list.

10. Discussed fall conference. Topics for possible sessions included: DOL Overtime Rule (maybe a DOL representative could come?), Medical Marijuana/HR Considerations, Mobile Staff Recruitment (User Friendly Tips), Bridges out of Poverty Initiatives and Working with Millennials. 

11.  OPRA would like a representative from each Committee to participate on the Conference Committee. Patty Schlosser will represent HR.

The next HR meeting is Tuesday, July 12. The first 2 hours will be devoted to OPRA’s strategic planning process.
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