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Who can ICHRAs Benefit?

• Employers struggling to maintain minimum participation

• Employers with hourly employees that cannot afford the current 
premiums

• Employers struggling with high claimants and expensive premiums

• Employers with an aging population

• Employers overwhelmed with the administrative work associated with 
group plans
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What is an ICHRA?

Individual Coverage HRA

• An Individual Coverage HRA allows employers to reimburse 
employees for individual health insurance rather than sponsoring a 
group plan

• Employers design the benefit, determine eligibility and set reimbursement 
limits

• Employees purchase the individual plan that best fits their needs

• Employees submit a claim for reimbursement

• Employers reimburse employees for valid claims
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• Transfers employer responsibility for health risks

• Rates are not determined based on the health of your specific group

• Employees can purchase a more personalized plan

• Greater budget control

• Determine benefit based on 11 different classes

• No participation concerns

Benefits of an ICHRA vs Traditional Group Plans
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• Full-Time Employees

• Part-Time Employees

• Salaried Employees

• Hourly Employees

• Seasonal Employees

• Waiting Period

• Collective Bargained Employees

• Staffing Firm Employees

• Rating Area Employees

• Foreign Employees

• Combination Classes

Employee Classes
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Sample Rates
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Sample Plans
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There are no limits to how much an employer can offer for reimbursement under 
ICHRA.

Employers can choose what expenses they would like to reimburse:

• Insurance Premiums Only

• Insurance Premiums and Qualified Medical Expenses

• Qualified Medical Expenses Only

Employers can choose how to structure reimbursements:

• Give everyone the same amount

• Increase amount based on family size

• Increase amount based on age (3:1 Ratio Limit)

• Base amount on family size and age

ICHRA Reimbursement Rules
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• If an ICHRA is determined to be 
affordable it will automatically be 
deemed to provide Minimum Value

• Affordability is determined based on 
the premium for the lowest cost silver 
plan in a rating area

Employer Mandate

Minimum Value and Affordability
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Core Competencies
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