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Christine from OPRA
· Intent behind the competency based add on to incentivize staff
· Two years of experience in field
· Specialized training
· Identify the individuals in your organization who are eligible
· Must track the trainings and individuals will have to submit their training hours
· Add on is only for HPC – will have to divide that out if cross trained


Josh Kramp

· The cost of a staff competency rate modification is excluded from an individual’s waiver budget limitation.
· You will have to adjust how you compute your utilization
· Past the service code always determined the number of staff with these new codes this isn’t as clear.
· Only impacting level one and IO waivers
· Moving away from “competency” and toward “longevity”
· Cannot bill the add on to each consumer. You need to only bill the add on to one person or divide and bill portion to each consumer.
· DRA – will be required to report total hours and total AWAKE hours worked by eligible staff
· File created at DRA will contain 2-dollar amounts:
· Base rate
· Competency rate
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DODD is not changing their payment file layout, but provider’s software will likely need to change.



