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Today’s Agenda

• DODD Waiver Work
• InterRAI
• July Waiver & Rule Changes, including GES/BEST
• Acuity Based Rates Discussion

• DODD Compensation Survey
• OPRA Modernization Plan
• Other/Hot Topics



Waiver Work



Updates & Discussion

• InterRAI

• July 2026 Rule Changes
• Remote Supports – team decision re: provider of record 
• Vehicle Mods – align w/ODM (move a mod from one vehicle to another)

• July Waiver Amendments
• Environmental Accessibility Adaptations
• Adult Day Service – settings in response to OIG report (fire extinguishers, chemicals, 

exit routes)
• GES/BEST



Acuity Based Rates: DODD Goals

• Alignment with broader waiver modernization work
• Create a sustainable waiver program structure
• Streamline acuity across waivers, budgets, services, and rates
• Promote simplicity and consistency for persons served, families, providers, and county 

boards
• Boost equitable access and provision of services for persons served

• Also:
• Predictable payments
• Limit “cross subsidization”
• Simplify billing



Acuity Based Rates: Context

• DODD wants to replace MRC – mixed feedback from providers
• Proposed daily rate structure – group asked for other options (i.e., 

weekly) to address flexibility and simplicity
• DODD proposed partial day rate, full day rate, plus a night rate…



Warning before I share the next slides…









DODD Compensation 
Survey



DODD Compensation Survey Analysis

• Why this matters

• DODD Report shows average/median across provider agencies…not what the majority 
of DSPs are making.

• The distribution is extremely skewed
• A small number of very large agencies (1,030 FTEs, 620, 572, etc.) employ huge 

numbers of DSPs
• There is a long tail of small agencies employing very few DSPs (many under 10 FTEs, 

even under 5)



DODD Compensation Survey

• 133 agencies (8.8% of providers) employ a majority of Ohio’s 
DSP workforce (by FTE).

• More than half of Ohio’s DSP FTEs are employed by the largest 
133 agencies.

• Most DSPs (by FTE) work for a relatively small share of 
agencies — fewer than 1 in 10.
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DODD Compensation Survey

• More than 50% of DSPs make over $18/hr
• The agencies who pay the most, have the highest longevity

• Turnover is 25% higher in the agencies paying below $19/hr
• Vacancy rates were about the same across the board
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