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Mission

To build and serve a community 
of great providers.



July – September 2025

Community

“Expand the OPRA 
Community and Foster 
Member Engagement”
• Attendance at District 

meetings
• Friday Five calls & Newsletters
• Great Provider Series
• Guests Speakers at 

Healthcare, HR, and Policy 
"Strengthen Trust and 
Collaboration"
• Continuation of Learning Labs
• Fall Partnership Forum
• Participation on various 

DODD, ODM, and ODH 
workgroup (i.e., Waiver 
Modernization, ICF 
Reimbursement, EVV, etc.)

Advocacy

"Maximize Advocacy Influence 
at Federal & State Level"
• Organize and convene in the 

Ohio DD Budget Coalition
• ANCOR Policy Summit with 

Hill visits to Ohio delegation
• Drafted OPRA’s vision & policy 

priorities for next 
administration

"Build Members' Advocacy 
Capacity"
• Continue to educate members 

on bills in House & Senate
• Shared talking points for 

meetings with Federal 
delegates

• Attended legislative meetings 
w/members in-district

Resources

"Provide Trusted, Reliable, 
Responsive Resources"
• Created and distributed EVV 

readiness and compliance 
resources

• Continued adjusting OPRA 
website to house resources

"Encourage Peer to Peer 
Support"
• Hosted QIDP Peer Meeting
• Hosted professional networks
• Facilitate discussion with Just 

Culture collaborate to discuss 
future direction.

Experiences

”Enhance Knowledge, Skills, 
Abilities of Members”
• Advanced planning for the 

2025 Annual Conference & 
Awards

• Presented on leadership 
topics for ADVANCE

"Create & Deepen 
Connections Across OPRA 
Community"
• Hosted Women’s Leadership 

Series
• Celebrated and promoted DSP 

recognition week with toolkit 
and resources for members


	Slide Number 1
	Slide Number 2
	July – September 2025

