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Celebrate National Disability Employment Awareness Month
“Talent has no boundaries: Workforce diversity includes people with disabilities.”
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Stories and photos illustrating this month’s theme abound in this issue of Pipeline.

On Ohio’s Employment Scene...

1. Commemorating 40 Years, 75 Years, and 90 Years

Gathering to commemorate 40 years of the Ohio Rbtagion Services Commission (RSC), 75
years of the Social Security Administration, andy@@rs of public Vocational Rehabilitiation, a
crowd of about 300 people gathered on the West Lafitihe Ohio Statehouse Octobé&tt6
observe National Disability Employment Awarenessniihig and celebrate a special related
announcement. On hand for the announcement weresentatives from RSC, the Ohio




Department of Development, Ohio Governor’s CouaniPeople with Disabilities, the Social
Security Administration, Ohio Department of Devetogntal Disabilities (DODD) and others.

The Announcement

Announcing a partnership between RSC and the ObgmaBment of Development that will
benefit small business owners with disabilitiesCR&Iministrator Michael Rench, and
Department of Development Director Lisa Patt-Mc2honveiled a symbolic billboard for the
initiative ... OhioAbilities: Neighbors Creating Jobs and Wealth.

OhioAbilities, Neighbors Creating Jobs and Wealth -
The new partnership’s logo is unveiled from beneath the blue draping.

OhioAbilities will support small business ownerslamntrepreneurs with disabilities as they start,
sustain, and grow their businessa@se effort provides enhanced opportunities fordahs with
significant disabilities to explore self-employmemid microenterprise. Through the agreement,
Small Business Development Centers will providedfag grants, self-employment and business
counseling, marketing and technical assistancehiodds who receive RSC services.

According to the partners involved, OhioAbilities has the promise of launching at least 40 start-up
businesses in Ohio, and is being piloted in Akron, Columbus, Marietta, Toledo, and Youngstown. The
$2 million project invests $1.1 million in support funding and $883,000 in grants.

Funding for OhioAbilities comes from the Americard®very and Reinvestment Act (ARRA),
signed into law by President Barack Obama in Felgr2@09. ARRA dollars invested in RSC
were awarded through the federal RehabilitatiorviSes Administration, part of the U.S.
Department of Education.

For more information about this partnership: www.rsc.ohio.gov/ohioabilities/

Also Noteworthy
Live music for the celebratory event included asing ‘Braille Script Ohio’ performed by the
Ohio State School for the Blind’s ‘Marching Pantheand the Pledge of Allegiance led by



students of the Ohio State School for the Deafeifmitenditions of each selection were met with
enthusiastic participation and applause from th@expative crowd.

Signing the National Anthem - Students from the Columbus School for the Deaf ably lead event participants
in the National Anthem, with vocal accompaniment by attendees. Below, following the performance, the
students spend a few thoughtful moments as a natural part of their community.




Play On! Known for their excellent sense of timing and musicianship at the Tournament of Roses Parade in
Pasadena, the Ohio State School for the Blind rocked several stirring numbers.

A number of notable comments were made by those@podium on the subjects of
employment ... people with disabilities ... and varicosinections between the two. They
included this from Michael Rench:

“What we do through partnerships like this is ‘Johnny Appleseed’ work. We just plant the seeds.”

Rench noted that he was paraphrasing John McGegpement of ‘gentle teaching,” known in
the developmental disabilities community as an eagin to working with people in a non-
judgemental atmosphere that allows people to f&#el and loved, no matter what their
circumstances. (See article #6 in this issuipéling.

DODD Director John Martin spoke of the useful enyphent-related data gathered from the
National Core Indicators (NCI) initiativéaitp://www.dodd.ohio.gov/HotTopics/nci.hjymow in

its third year of providing information on individuperceptions and programmatic comparisons
across more than 25 states:

“The NCI data has shown us that when people with disabilities are employed in their communities,

those employers and friends from work are like an extra set of community eyes on individuals that

help them to feel safe, and to actually be safer in their environment. This feeling of safety is kind
of a secondary but very important benefit of employment.”

In addition, both Director Martin and Michael Rersdmmented on thBridges to Transition
programs currently sprouting up across the statew-in 39 counties, and focused on improving
the lives of hundreds of Ohio’s young adults witkadbilities, paving the way for real change in
their economic futures. Director of Developmentdaior McDaniel added that it is through
specific and targeted programs such as Bridgesthendew OhioAbilities connections that real
change in the employment scene for Ohioans withibdisies will be realized. She stated,



“We salute the many businesses around the state that have stepped up to participate in programs
such as these, and we continue to look for more ways to support these efforts.”

For more information on RSC contact Eileen Corsrtileen.Corson@rsc.state.oh.us
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Continuing on the Subject of Employment
2. A Potpourri of Progress, and Steps Toward Improvement

In Hocking & Perry Counties — The Employment Connection
Solving Workforce Needs with Human Potential.

The Employment Connection (TEC), a division of Hwmcking & Perry County Boards of
Developmental Disabilities, has developed two paots;Bridges to Transitionfor adolescents
ages 14-22, andFEWORKS serving adults with disabilities. TEC is a CARé&wified
(Commission on Accreditation of Rehabilitation Fitieis) program designed to help individuals
with developmental disabilities obtain and maint@emmunity employment.

To ensure that a comprehensive and successful gmeid plan is developed for each
individual, TEC staff works closely with other agess, including the Bureau of Vocational
Rehabilitation (BVR), Job and Family Services (JFE®)d others.

Bridges to Transitiorservices include educating individuals, famili@sd the Hocking and Perry
County School Districts about training and emplogtr@ptions for individuals who have a
developmental disability. A Transition Specialisivdlops a plan of employment that fits each
individual's needs, and monitors the individualiegress as they learn skills necessary to be
successful in the workplace.

The over-riding purpose of the partnership is to provide a successful transition from school to work
with appropriate supports in place to achieve realistic and measurable goals, and community
employment upon graduation.

LIFEWORKS is a BVR grant-funded program designeddsist individuals ages 18 and older in
obtaining community employment. Individuals in 8ig-week class are taught appropriate
workplace conduct, problem-solving skills and otiverk-related skills necessary to be
successful in their jobs. Class participants tlemeive on-the-job training for three separate six-
week paid internships. Following the internshipaticipants are assisted in job searches,
building a resume, and interviewing for jobs ina¢hat interest them.

LIFEWORKS currently is serving nine individuals in Hocking and Perry Counties. TEC works closely
with many businesses in both counties, and is always looking for more! The program is offered at
no cost to employers.

For more information about The Employment ConneaatibHocking and Perry Counties contact a team
member at (740) 342- 5156 or (740)385-4371 e)X8. 24



Education Leading to Employment

The Education Connection at Columbus State
In the Spring of 200&ipeline Quarterlyfeatured Columbus State Community College’s
(CSCC) Community/ Habilitation Assistant Certified®rogram. Thepring 2008 &L FIFl cover
story subject is now in its fourth year -- and whdbur years it's been!

Since its inception, 31 Central Ohio students larapleted the one-year certificate program,
and 13 students currently are in the program, wisaresigned for individuals who have a
developmental disability and want to work in therfan services field. Students attend college
classes at CSCC for one year, obtaining the knayel@hd skills necessary to become a
Community/ Habilitation Assistant. Students compliéiree academic quarters of practical
experience at area schools, preschools, adultithplder adult programs as part of their
education, where they practice skills and techrsdearned in the classroom.

Jackie Teny-Miller, Program Coordinator, explains,

“The Community/Habilitation Assistant Program has been a tremendous success in more ways
than I could have imagined. Students who never thought they would attend college are enjoying
the college experience, making friends with folks they never would have met, and securing jobs in
the field.”

Students are referred to the CSCC program by Cddodyd of DD Service Coordinators, public
school districts, transition coordinators, BVR cselors, employment services, parents, and
friends. The students are enrolled in college elsisand pay the same fees as all CSCC students.
Admittance criteria include that students must:

* Have a developmental disability;

* Have earned a high school diploma or GED;

« Be 18 years of age or older;

* Have a 5th Grade reading level;

* Have an interest in helping others;

» Have the ability to ‘look outside of themselvesida

* Be willing to commit to going to school for four apters.

Of the 31 students completing the program, 19 are currently working in the human
services field. Individuals are employed as Assistants and/or Advocates in
programs that serve children and adults with developmental disabilities.

For example, Brian Zuefle completed the prograune 2008 and is working as an Assistant at
ARC Industries West in Franklin County. Brian coemts on his CSCC experience,

“It was great! | never thought | could go to college, and this program showed me that | could. Now |
really enjoy going to work — | get to give people one-on-one attention. | never felt that personal
closeness with people in previous jobs. My job is fantastic.”



"l was skeptical, at first ..."

(Above, top) In 2008, Brian Zuefle explains that he was nervous upon joining the class at Columbus State
Community College, and classmates Amber and Wally note that he is now much more relaxed and social.
(Now) Brian works 35 hours per week assisting in a habilitation room providing support to older adults with a
developmental disability or dementia.

Linda Monroe, Director of Bixby Living Skills Centen Franklin County has hired two students
who have completed the Community/ Habilitation Atant Certificate Program. They work as
assistants providing one-on-one care and attetaitime participants. Linda stated, “They are
fantastic young workers. They come to work withrals, full of energy and eager to do
anything asked of them. They run a weekly socialigr assist in the sensory room and are an
extra pair of hands on community activities.” Siuels,

“Our participants greatly benefit from the individual attention they so willingly provide.”



Kathy Cook, CEO oAll R FriendsAdult Day program has hired three students whehav
completed the CSCC program. They work as assispaotsding support to individuals enrolled.
Kathy acknowledges that, “The Columbus State Pragyeves students the basics, so we can
build up from there.”

Jackie Teny-Miller concludes,

“The reality for many of the students participating in this innovative education-to-employment
curriculum is that they were the client, and now they are the employee. Students are learning and
obtaining meaningful jobs ... and human service agencies are employing dedicated, committed
employees.”

For more information, contact Jackie Teny-Miller(&fL4) 287-2544, or Jackie Teny at Jteny@cscc.edu

County Board Celebrations
Local faces, local places tell the story ...

Talent Has

NO BOUNDARI
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Richland Newhope spotlights local faces in their October employment billboards.

This billboard features Richland Newhope Industries’ 2009 Employees of the Year - Kandi Takacs, Guy
Adkins, and Jeff Pfleiderer. Kandi and Jeff were recognized as the facility-based Employees of the Year (they
work at one of two RNI facilities) and Guy was the community-based Employee of the Year. He works at
Kroger. The 2010 Employees of the Year will be honored at a breakfast October 28.

In Richland County

Richland Newhope Industries, Inc. (RNI) hosts itaw@al Employer Recognition Breakfast later
this month, honoring community businesses that eyipldividuals with developmental
disabilities, including those that contract with RNaming the Employer of the Year, along
with the facility-based and community-based Empésyef the Year, are highlights of the event.
The breakfast will be held October 28, at the Hajithn, Mansfield.

According to Amanda South, Richland Newhope’s Doeof Adult Services, “Richland
Newhope is not only committed to linking qualifiexkilled, and dedicated employees to the
needs of local employers, but we also work contirslyto educate the community about the
abilities of employees with disabilities to breakndh barriers and open real opportunities for this
under-utilized workforce.”

Contact Jane Imbody, Newhopeector of Community Relations, at 419-774-4215 or
jimbody@rnewhope.org



More about Employment in the next issue of d’ipe[ine, October 27.

Featuring ... strong programs in Hancock and Athens Counties, and elsewhere.
Information welcomed! - Send to sherry.steinman@dodd.ohio.gov
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3. ViaQuest Honors Bill Withrow - ‘Gahanna Bill’

“You are kidding me!”
-Bill Withrow, as his former bosses emerged from behind the velvet curtain, one by one

It would be difficult to imagine a more exciting ment for Bill Withrow ...or anyone else for
that matter! In a thoroughly well-planned ‘lifébinte’ format, service provider ViaQuest*
stepped out of the usual routine of spotlightingaonally-known speaker at their annual
conference last week at the Hyatt on Capital Sque@olumbus, and instead highlighted one of
Ohio’s true originals — Gahanna Bill.

Stepping back in time, briefly ...

Bill Withrow — affectionately known as “GahannalB{Gahanna is in northeastern Franklin
County) is a gentleman, an avid sports fan, andtigect of a documentary of the same name
which shares how this community came together ppasr Bill.

Produced in 200XGahanna Bill(http://www.imdb.com/title/tt0396609/) documents the story of

Bill's family, his attendance and participationtire Gahanna-Jefferson school system, and then
growing into adulthood working and living in themamunity. During his grade school years,

Bill was diagnosed with a form of aphasia (a larggudisorder in which there is an impairment
in language usage or comprehension), and was raisie@ loving and supportive family.

Following the death of both parents, Bill ultimgteleeded to reach outside his family for
community supports, and was introduced to a vaonéservices provided by the Franklin
County Board of Developmental Disabilities and oshéncluding ViaQuest.

Bill's work ethic over more than 20 years as an lmlyge at a local bottler/distributor of soft
drinks, and his endless enthusiasm for (and heligmganage) the Gahanna schools athletic
teams, along with his positive affect on the pedpieryone!) with whom he comes in contact,
formed the solid foundation he needed to ‘navigete waters’ as a middle-aged adult.

Fast Forward to October 7, 2010

Bill may have been a little curious about beingted to the ViaQuest conference, but he’s used
to a little positive attention, especially since 2001 video. However at the conference on
October 7', when the Gahanna High School marching band shoywed full dress, he may

have become a little more curious. Then, beinggdalp to the stage to be seated in a special
throne-like chair in front of a backdrop illuminadi the theme “Angels Among Us” made it
pretty clear that the program would be somethirersb.



Gahanna Bill Holds Court.
Above and below: Bill Withrow graciously and enthusiastically accepts the accolades and enjoys the
comments delivered by family, friends, and co-workers.

Surprise! A unique Gahanna Lincoln School athletic jersey is under glass and in the spotlight.

And special it was, as Bill's positive impact oropée throughout his life was ‘brought home’
over and over again via friends, family, and forrnesses appearing from behind a ‘This is Your

Life"-style velvet curtain. Each was met with Bdlextremely enthusiastic hugs. More than one
longtime friend proclaimed,

“You haven’t been bear-hugged until you've been hugged by Bill Withrow!”



The nearly 300 conference attendees laughed aedl, @$, according to ViaQuest’s Director of
Education Art Miller, “Bill was appropriately honed and nicely surprised.” ViaQuest President
Rich Johnson added,

“Bill has been a student, teacher, coach, mentor, and friend - what he has done with his abilities -
and with deeds, not words - is why we are honoring him here today. What Bill Withrow has done
with his life is very powerful.”

Thanks to Bill Withrow for being Bill Withrow -- ahto ViaQuest for recognizing that, as one
former Gahanna Lincoln High School athletic coaaid s..

“People ... well, they just don’t come any better than Bill.”

*ViaQuest services include behavioral health, mené&alth, home health care, day habilitation,
vocational, nursing, hospice, developmental distdsl, and supported living.
For more informationhttp://www.viaquestinc.com/:
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4. PAR Conference Honors Tonks for Lifetime Achievement

At the October 6-8 PAR Convention at the EmbassteSiHotel in Dublin, Ohio, several
awards were presented, including the 2010 Lifethnalievement Award, earned by Gary
Tonks, Executive Director of The Arc of Ohio. PARrofessionals, Advocates, Resources)
surprised Tonks with the award and his graciougtence included these remarks,

“I want to thank PAR for this honor, and also want to thank those children, adults, dedicated
professionals, moms, dads, and fellow advocates who speak up when others around them are
silent or cannot speak; roll up their sleeves and do what needs to be done; and, will not rest until
the job is completed."

Gary Tonks - Congratulations!

Tonks has been the Executive Director of The Ar®bio since 1997, and also has served The
Arc as Executive Director in Pennsylvania, Alabaara] California. He has fulfilled many
other roles, including volunteer, Direct Supporféssional, and teacher, and is best known for
his advocacy efforts on behalf of individuals witevelopmental disabilities and their families.

DODD Director John Martin congratulates Tonks om délward, noting,



“It is great to see this award going to Gary. He has worked tirelessly over the years as an advocate
for families and individuals with developmental disabilities. His ‘real world’ experience brings a
perspective to his advocacy that shapes his straightforward style and approach. This, coupled with
his inherent kindness, has made him an extremely effective advocate. It's a well- deserved honor.”

In addition to the Lifetime Achievement Award, PAResented the following:

The second annudlou Make a Difference Awardas presented to Robin Trocki from
the cast of the TV program, Glee. This award wasgnted for the first time last year, to
DODD Director John Martin.

The PAR Memorial Scholarship - presented to DBllymage and Wendy Gorrell,
Morgan County Board of DD. This is a $200.00 sahghip, sponsored by Champaign
Residential Services Inc. (CRSI).

PAR Members of the Year - presented to Anna Markled Lynn Franklin, Lucas
County Board of DD.

The “PAR’tnering Award,” given to an individual organization that collaborates with
PAR and supports its mission - Leeda NE Inc., Warthosking, Owner.

PAR Individual of the Year Award - Christine Browself advocate

“PAR for Excellence” Award - Nancy Richards, Exaea Director, Clearwater COG

Robin Trocki and friends, from the cast of the TV program, Glee.

The mission of PAR is to offer quality trainingofessional development, and networking
opportunities to enhance services to individuakhaevelopmental disabilities. PAR relies on
the support and volunteer efforts of many dedicatsaple working together to improve the
manner in which individuals are provided persoakand assistance. Professionals from
throughout the developmental disabilities commusitgre knowledge and expertise to achieve
these common goals, and the annual PAR Converditireikeystone event for these efforts.

For more informationhttp://www.par-ohio.org/

&



5. National Core Indicators Begins Third Year

The DODD is pleased to announce the beginning pfltord year of participation in the

National Core Indicators (NCI) initiative. We alare pleased to have the Center for Marketing
and Opinion Research (CMOR) administering the N@Vays for the project again this year.
CMOR will be completing 400 adult individual face-flace interviews, and 1200 family surveys
via telephone. They will be surveying families wive children, and adults who live at home
with families, as well as individuals who live ougls the home in an alternative setting.

CMOR soon will be connecting with staff at Ohio’s County Boards of Developmental Disabilities to
begin coordinating the survey process.

NCI

NATIONAL CORE INDICATORS

Data for Decision-Making

Ohio currently is using the data report from th@22009 surveys, and soon will be receiving
the data report for 2009-2010. Never before ha®dmartment had this level of reliable and
valid statewide data directly from individuals wexge and their families. It will enable us to
learn more about the strengths and weaknesses efdte’s service delivery system, and will
assist us in developing plans to improve the gualitife for the more than 80,000 Ohioans
receiving services. According to Tina Evans, DOBHdject Manager, “We are looking forward
to digging deeper into the data and to comparisglte from year to year. This NCI project will
be a catalyst for great changes within our system.”

DODD Director John Martin has been a proponentadédiriven decision-making since the
beginning of the Administration in early 2007, asttbngly supports such initiatives. He
comments,

“The National Core Indicators initiative is an important part of the future of our service system. Not
only does it put us in a much better position to develop data-informed policy, it also will help to
identify specific ways to improve how we support Ohioans with developmental disabilities."

A Little History

The National Core Indicators (NCI) initiative begariLl997 as a collaborative effort between the
National Association of State Directors of Develamtal Disabilities Services (NASDDDS) and
the Human Services Research Institute (HSRI). Ta of the new program was to encourage
and support NASDDDS member agencies to develoaralatd set of performance measures
that could be used by states to manage qualityaarass states for making comparisons and
setting benchmarks.

Fifteen states initially stepped forward to worktbe ‘Core Indicators Project’, as it was
originally known, and pooled their resources toalep valid and reliable data collection
protocols. Over time, NCI has become an integrtgiof the quality management systems of



more than half the states in the nation, and algtis basic requirements for assuring quality in
Hone and Community-Based (HCBS) waivers.

NCI states and project partners continue to wonkatd the vision of utilizing NCI data not only
to improve practice at the state level but alsadd knowledge to the field, to influence state and
national policy, and to inform strategic plannimgiatives for NASDDDS.

Example: Ohio NCI Data on Relationships
(from 2008 -2009 report)

Gats fa help other paople

Can zee family when he fhe wants to

Feels lanely

Can go on dates when he fshe wants to

Can see friend: when heshe wants to

Has best friend
Has beest friend who are not staff or family u

Talks with neighbors

0% 40%% S0% a0% YO0 B0% RO 100%%

Visit the DODD website at http://www.dodd.ohio.gov/documents/OhioNCIStateReport2008-09.pdf
to view Ohio’s 2008-2009 NCI data report.

According to DODD Assistant Deputy Director KevittdAidge, “The prospects we are seeing
with the NCl initiative are very exciting. A singjear's data already has had a significant impact
on how we think about best supporting peoples’ agasd well as how we think about supporting
communities.”

Contact: Tina Evans dina.evans@dodd.ohio.g@r (614) 752-9028
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6. Northwest Ohio Continues Exploration of ‘Gentle Teaching’

As part of the Positive Culture Initiative (PCl)which has proven during the past two years to be a
fascinating journey toward a statewide shift to@enpositive culture within Ohio’s developmental
disabilities community — DODD has been offeringrinag on positive strategies utilizing various
methodologies and techniques. Most recently, JobG&&, Ph.D., an internationally-known speaker
who continues to do hands-on work in many countaggromote the concepts of non-violence,
recently shared his Gentle Teaching Methodologh@tniversity of Findlay.

This training included an introduction to the PiesitCulture Initiative by Pam Berry, DODD Sr.
Policy Advisor (see realted informationvatvw.dodd.ohio.gov/HotTopics/pci.hdmDr. McGee’s



presentation focused on caregiving within the R@iework and included positive techniques and
approaches to working with people in the developalatisabilities community, or who are
experiencing other behavioral issues.

A positive culture is an intentional way of supporting all people that focuses on creating healthy
relationships and acknowledging the unique gifts that each person brings to those relationships. It
is about making the shift (in thinking) away from power, control and coercion in language and
actions, and toward affirmation, unconditional acceptance, and encouragement.

According to Dr. John McGee, the evolution of adividual’s ability to be comfortable with
himself or herself is an outgrowth of how that jperéeels about two things. He asks, “Does that
person feesafe and does that person féaved?” He continues,

“Safe and loved. Safe and loved. Those are the keys to mending the heart and building trust. Only
when those feelings are present will an individual trust you as a care provider, and only then can a
person grow and change.”

Pam Berry notes, "Dr. John McGee travels the woridging hope to those who are most
marginalized. We are very fortunate to have hir®mo teaching us how to create a culture of
gentleness within our communities. Participanésadways so inspired by John McGee's
message that they leave ready to make dramatis shithe way they interact with people within
their organizations, and even their own familie® ¥Want to keep this enthusiasm going by
offering follow-up training and organizing netwaogkoups through the PCI that can support
lasting change."

photo courtesy Dottie Bowes, Marion County

Talk about inspired!
Staff from Marion County’s Residential Home Association of Marion, Inc. (RHAM) attend training in Northwest
Ohio and take a break with Dr. John McGee (front, left). Says RHAM’s Dottie Bowes,

“ The training was really inspiring. John McGee is truly a wealth of knowledge, and it was amazing
to spend the day with him. | encourage everyone who needs an energy boost to go spend the day
with him! Thank you for investing in the culture of life in Marion County.”

&



7. UCP of Central Ohio to Merge with Goodwill Columbus

On September 30the Board of Directors for United Cerebral PalSP) of Central Ohio and
Goodwill Columbus signed a merger agreement thiaitwite the two closely-aligned mission-
driven agencies and bring more than 75 participiiots UCP to Goodwill Columbus programs
and services. The transition will begin Januar2Gl,1.

Both Goodwill and UCP have a long-standing histirgerving people with disabilities in
Central Ohio. According to Kathy Streblo, Execatirector, UCP of Ohio,

“The consolidation of these two organizations will increase the sustainability and success of the
programs, and provide the community with a more comprehensive range of services to address the
needs of individuals with disabilities.”

“It's a partnership that we’ve been talking abautrnore than a year,” said Diane Dierna, chair
of the Board of Directors of UCP, noting that aability to secure more funding sources to fully
sustain the non-profit agency during challengingneenic times led to a lengthy search for a
compatible partner. She added, “We have workey elesely with Goodwill Columbus

through a structured due diligence process, andarident that they are the best local partner.”

To determine the viability of the new partnershi@;P was awarded a grant for $75,000 from
The Columbus Foundation’s Fund for Financial Restming. Goodwill Columbus also
received a $15,000 Capacity-Building grant fromtediWay of Cental Ohio. Both grant-issuing
agencies encourage non-profits with similar missitwnpartner for sustainability and success.

Contact: Kathy Streblo, Executive Director , UCRGentral Ohio (614) 279-0109 ext. 208
For more informationwww.ucpofcentralohio.org

Information repeated by request ...

8. County Board Levy Issues, Across the State

Ballot issues on November 2 election ballots affecOhio’s developmental disabilities
community include those in the following counties:

» Athens: 1.8 mill Replacement Levy. To generate $1.65iamlannually for eight years.

» Defiance: 1.9 mill Replacement Levy. To generate $200,080ypar. First time on the
ballot as a replacement.

* Mahoning: 3 mill Renewal Levy. To generate $11.9 milliomaally for five years.

* Medina: 1.12 mill Replacement Levy. Second attempt.

e Montgomery: 6.03 mill Replacement Levy. $4.5 million new mgne offset losses in
tangible personal property and CAT tax dollars. TNE®Montgomery County operates a
Human Services Levy and is a combination of DD, ADAS, Children’s Services,
Elderly support, etc.)

» Portage: 1.8 mill Renewal Levy. To generate $3.9 milliam five years.

e Putnam: .5 Replacement Levy. To generate $322,727 eaahfge10 years.

* Vinton: 2 mill Renewal Levy. For five years.



The Secretary of State websitenatw.sos.state.oh.usbntains a wealth of voting information,
and will post more about the election as it draleser. See additional information\abters
With Disabilities

Your vote is very important!

(]’L:pelin.e Q_ua'cte'c@

Will be publishing this week! Reporting on Summer 2010 ... look for it in your email Inbox.

0. (fobtﬁc'u:ptb - News Briefs & Calendar Notes

ONLINE REGISTRATION NOW AVAILABLE
For the Fall Conference registration brochure, Click Here! For more information, visit www.opra.org.

The Ohio Provider Resource Association (OPRA) Ahifiadl Conference attracts more than 300
attendees and 25 exhibitors - providing opportasitd interact with hundreds of executives, direct
support staff, and other professionals in the dgrakntal disabilities communityt's an opportunity to
make important professional contacts and gathal mitormation. Each year, the program provides a
high-level learning opportunity that will enableofgssional growth and success. This year's eveatt is
the Embassy Suites Hotel, Dublin, OBlick Hereto reserve your room online or call the Embassy
Suites Hotel directly at 1-800-Embassy. Downloawpy of the2010 Fall Conference Brochure

= OACB Annual Fall Conference, December 1-3

The Ohio Association of County Boards Annual Cori@mwill be held December 1 - 3, at the Hilton
Easton, Columbus. A variety of tracks will enapéticipants to attend many interesting and diverse
sessions during each of the three days. More irdbam on the event coming soon at
http://www.oacbmrdd.orgContact: Ann Neu, (614) 431-0616 or emaileu@oacbdd.org

Note: The Disability Housing Network (DHN) Traskthe third option for Wednesday, December 1.

= Belmont County Board of DD to Host Kathie Snow, ‘Disability is Natural’

“Awesome change is possible when we think diffgreitout developmental disabilities!”

Learn how to think differently at an evening withrent advocate, author, and trainer Kathie Snow, on
Thursday, October 21, 5:30 p.m. at Ohio UniverBiagtern, St. Clairsville -- presented by the Belimon



County Board of Developmental DisabilitieBublic Invited! Free Admissiodathie is the author and
creator ofDisability is Natura] a respected source for new ways of thinking abdeuelopmental
disabilities. Learn more atww.disabilityisnatural.comContact: Pamela McCogmccort@bcbdd.org

= Partners in Policymaking 6th Annual Gathering, October 22-23, in Columbus

Ohio Partners in Policymaking (PIP) will host théfrAnnual Gathering on October 22-23, at the Hyatt
on Capital Square, Columbus. About 150 gradudt®$Roare expected to attend the gathering, whose
overall purpose is to bring graduatedPaitners in Policymakingpgether for updates on legislative
issues and best practices, share their advocae@yierpes since graduation, re-energize efforts, and
network with new graduates. Partners in Policyimgls an internationally-recognized leadership
program that prepares adults with developmentabidites, parents, and other family members to
advocate effectively and knowledgably with decismakers on local, state and national levels.
Advocacy efforts are critical to keep the needmdividuals with developmental disabilities andithe
families in the forefront of public policy decisisnContact: Essie Pedersepgederson@cinci.rr.coor
Linda Kunick,lkunick@rhcorp.org

= Tenth Annual Ohio SIBS (Special Initiatives by Brothers and Sisters) Conference, Nov. 5-6

The Ohio SIBS Conference is a great opportunitysiblings to learn about the services and resources
their brothers or sisters recieve or may be eli@gfbt. The conference also allows adult siblingsaet
each other, share their stories, and enjoy beitiy athers who can identify with each others’ expeces
in growing up. To register for the November 5-6 @vance at the Columbus Marriott Airport Hotel, go
to www.ohiosibs.comDeadline for conference registration is Monday, éar 25th. Contact: Michelle
Truby, The Ohio State University Nisonger Centierby.5@osu.edu

=DODD Hotline for Reporting Abuse, Neglect, and other Possible Major Unusual Incidents

To report abuse/neglect and other MUI's call todlef: 1-866-313-6733. Please note that MUIs are to be
reported to the local County Board of DD, howewes understood that there may be times an
individual, staff member, or family member may fee$ a conflict -- or that, potentially, a Courdpard
may be involved in the allegation. In those insmit is important to remember the hotline nuniber
there to be used for reporting concerns in thesatsns.

Ji,oelin.e feedbac& ... direct fcom you to the state ...

Pipelineis an electronic publication of the Ohio DepartingfiDevelopmental Disabilities (DODD),
distributed approximately twice monthly to updaig @nform readers of timely, relevant information
affecting stakeholders in the developmental digadslcommunity. Share comments abBigelineat
feedback@list.dodd.ohio.gper contact Sherry Steinmasherry.steinman@dodd.ohio.gghone (614)
644-0262.The DODD values subscriber confidentiality andgloet intentionally share subscriber
addresses with others. However, in the event efidiprecords request, the DODD will comply with al
applicable Public Records Lawgo subscribe t®ipelineor add a new addresnail:join-
pipeline@list.dodd.ohio.goand write SUBSCRIBE in the subject life discontinue your subscription
to Pipelineor remove an old addregssmail:join-pipeline @list.dodd.ohio.goand write UNSUBSCRIBE
in the subject line. Pipeline is archivedhitp://dodd.ohio.gov/publications/pipeline.htm

The State of Ohio is an Equal Opportunity Employer and Provider of Services.
The DODD is proud to be a part of the network of Ohio.gov resources.
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